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Save the Date!
The Ultimate New Patient Experience

April 16th
2021

8am – 3pm
REGISTRATION 7 :30

NOTOS OLD WORLD ITALIAN DINING
6600 28TH ST SE,  GRAND RAPIDS,  MI  49546

• Master the ten key questions you must ask each patient

• Teach your team how to systematically, predictably take quality intra oral 
photographs and digital impressions

• Demonstrate a treatment planning sequence that leads to case acceptance

We are here
to Support you...
Our DSG mission is and always wil l  be to provide exceptional customer 

service to our valued clients. As always, the health, safety, and well-being 

of our customers,  your patients and our employees remains our top 

priority. Please don't hesitate to reach out to us directly at any time with 

any questions or concerns you may have. WE ARE HERE FOR YOU!

Call us
616.261.9191

800.253.9227

Connect with us
facebook.com/dsgdavis1

Learn with us
dentalservices.net/edu

DR MARK HYMAN

PUBLIC SPEAKER / 
FULL-TIME 
PRACTICING DENTIST BRING YOU ENTIRE DENTAL TEAM!  6 CE CREDITS 
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Mission Statement
The Bulletin is the newsletter of the WMDDS and its mission is to inform the membership of upcoming and recent events, 
state & local issues related to dentistry, and as a forum for its officers, representatives, and members to discuss appropriate 
topics of interest to the membership.

Communication & Advertising Policy
The Bulletin will publish submitted articles from members and others that relate to the practice of dentistry, small busi-
ness, social, or political issues affecting dentists, or other subjects of interest to the membership. All published items are 
subject to space restrictions and the community standards of the WMDDS. The editors reserve the right to reject any article 
or advertisement deemed  inappropriate and to edit submissions as they see fit.

Submission & Publication Policy: Articles and advertisements must be submitted no later than the 1st of the month preceding 
 publication date. The Bulletin has six publications: the winter issue, spring issue, summer issue, directory issue, fall issue, 
holiday issue. Direct submissions or  correspondences to:

Dr. Rachel Sinacola | PO Box 230124 | Grand Rapids, MI 49523
Email: WMDDSBulletin@gmail.com

ADVERTISERS INDEX
The Bulletin wishes to thank our valued advertisers who support organized dentistry by 
helping to defray the cost of printing and mailing.

Advertising in the Bulletin is seen by over 90% of the dentists in the West Michigan 
District. This includes five of the fastest growing counties in the state: Kent, Ottawa, Ionia, 
Montcalm, and Mecosta.

For information on advertising rates, call Elaine Fleming, WMDDS Executive Secretary at 
234-5605. Target your market—advertise in the Bulletin!
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Happy New Year, WMDDS!

By Rachel Sinacola, DDS, MS 
Grand Rapids 
WMDDS Editor

Happy New Year, WMDDS !  If you’re feeling the way I do, you’re 
welcoming 2021 with open arms, optimism, and hope (and perhaps 
saying “good riddance” to 2020).

While we are all ready to bid farewell to 2020, 2021 will still require 
that we practice patience, understanding, and grace. As members of the 
Editorial Policies Committee, we assure you, the West Michigan District 
Dental Society members, that we will work our hardest to provide you 
with up-to-date, informative, and entertaining content that brings our 
community together. 

EDITOR’S LETTER

Editorial Staff

David Selis, DDS, MS 
Editorial Policies Committee 
Grand Rapids

Lauryne Vanderhoof, DDS 
Editorial Policies Committee 
Grand Rapids

Support Staff
Elaine Fleming 
WMDDS Executive Secretary

Vicki Post 
Graphic Designer/Production

Andrea Post 
Proofreader

However, the year will not be without its challenges. We want to 
apologize to our members who have not yet received our Holiday 2020 
Bulletin. The edition was sent to the printers on time, the printers 
completed the production on time, but the edition has been held up 
in the mail like so many of 
our holiday cards, gifts, and 
packages. Thank you for 
your patience in receiving 
the edition in your mailbox. 
In the meantime, if you 
have not received it, please 
check out the great content 
(especially the cover story 
featuring local dentist and 
2020 American Dental 
Association Evidence-Based 
Dentistry Award winner  
Dr. Chris Smiley) on the 
WMDDS website ! 

Bulletin
HOLIDAY 2020 | VOL. 52, NO. 6

COVID-19 
Vaccinations 
Update for 
Michigan Dental 
Providers

Evidence-Based Dentistry:
Learning from a Local Expert

Interview with  
ADA EBD Practice 
Award Winner  
& Local Colleague,  
Dr. Chris Smiley



April 22-24  
Lansing Center

ANNUAL
SESSION

• $295 for Member Dentists
• $195 for Dental Team Members
• $395 for Nonmember Dentists

This year there’s no pre-registration deadline and rates 
won’t increase after a certain date – you simply pay one 
price and access all the Annual Session CE you need. It’s 
possible that this year’s Annual Session will go virtual, 
so registration options were designed for flexibility. Keep 
in mind, all course dates, rates and times will remain the 
same should the Annual Session transition to virtual. 
Register now and experience Michigan’s largest dental 
meeting at one low price!   

Individual course pricing is available. See website for details.

DESTINA
TION

DENTAL EDUCATION

Visit: annualsession.michigandental.org 
for more information and to register!  

ONLINE REGISTRATION 
NOW OPEN!

Plot your course for Michigan’s
largest dental meeting – All the CE

for one low price!

NEW Convenient Event Pricing Options
Take as many courses as possible in the three-day  
span for one low price. Should the event go virtual,  
this package will also allow you on-demand access 
to recorded courses for up to 60 days following the  
Annual Session. 
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Receiving the vaccine felt like a new beginning, or at least a bright  
light at the end of the tunnel. From a practical standpoint, things are  
pretty much the same. Restaurants are still closed. Kids sports are still 
canceled. Exposure and quarantine guidelines remain unchanged. But 
overall, we keep taking small steps forward. One shot, then another. 
One foot in front of the other. I urge you all to stay connected to  
your colleagues and the WMDDS. Before we know it, we’ll be on the 
other side of this, but in the meantime, let’s continue to look out  
for each other. 

Hang in there!

We’re Not Throwing Away Our Shot 

Hopefully by the time this journal is published, all West Michigan 
dentists will have received one or even both of their COVID-19 
vaccinations. Based on the number of dentists who reached out to me 
and to the WMDDS office, demand for the vaccine was sky high. In 
fact, the Kent County Health Department was happily surprised by the 
volume of responses they received to their initial vaccination survey 
from dentists compared to other health professions. I’d personally  
like to thank Dr. Nirali Bora, the medical director at the Kent County 
Health Department, for her assistance in connecting our private  
practice dentists to the vaccination clinic at her facility. After my  
first conversation with her to begin working out the logistics,  
I was confident that private practice dentists and their teams  
wouldn’t be forgotten. 

Since each county operated independently in administering their 
available doses, we quickly started to see “vaccine envy.” Social 
media channels lit up with conversations about which counties had 
reached our priority group, and emotions were running high. West 
Michigan dentists were fortunate to be able to schedule vaccination 
appointments relatively early compared to our colleagues in other parts 
of the state. Our local health departments and private hospital systems 
coordinated their systems and set up amazingly efficient clinics to 
handle this monumental task.  

We also learned how important it is to keep your contact information 
up to date with the Michigan Dental Association and to read emails 
from the MDA or WMDDS! Many thanks to Elaine Fleming, our 
Executive Secretary, for responding to the panicked phone calls from 
dentists who missed the original announcement. Her dedication to our 
dental society is unparalleled. 

PRESIDENT’S MESSAGE

By Kathryn A. Swan, DDS, MS 
Gaines Township 
WMDDS President
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MEMBER ASSISTANCE PROGRAM

 
The MDA Member Assistance Program provides you and 
your family with FREE, professional, confidential help 
for any kind of problem that affects your life or work. 
This program is supported by a generous grant from the 
Michigan Dental Association Foundation and is over-
seen by the MDA Committee on Peer Review/Health and 
Well-Being, with services provided by AllOne Health.

If you or someone in your immediate family needs help, 
get started by speaking with a wellness expert at 800-
788-8630, or visit: www.michigandental.org/Assistance. 
Click the sign up button and enter mdaeap for the  
company code.

Helping members and their loved ones  
navigate life’s everyday challenges  

– focused on improving total well-being

The MDA Member Assistance Program can help with:
• Emotional or Stress-Related Problems
• Marital or Family Problems
• Financial and Legal Difficulties
• Substance Abuse
• Problems Related to Work
• Balancing Work/Life Situations 

Services Also Include:
• Life Coaching
• Medical Advocacy
• Work/Life Info and Referral
• Personal Assistant

Call 800-788-8630 or visit www.michigandental.org/assistance
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MDA
n Virtual House of Delegates (HOD) set 

to take place April 17 & 18.

n Candidates for MDA office and ADA 
Delegation have been nominated, and 
voting will take place at the HOD.

n Development of a mentor program 
is underway and is set to launch 
in the spring. Those interested in 
participating as a mentor should 
contact Angie Kanazeh at:  
akanazeh@michigandental.org.

TRIPARTITE UPDATE

Your Membership Working for You!
Submitted by Lauryne Vanderhoof, DDS, Grand Rapids 
WMDDS Associate Editor

WMDDS
n West Michigan District Dental Society Public Relations Committee received an in-kind donation of 

toothbrushes and dental education materials from Delta Dental Foundation. These items will be 
distributed by the Grand Rapids Children's Museum along with their STEAM Play@Home kits to Early 
Learning Neighborhood Centers and Boys and Girls clubs. Over 500 children will benefit from this 
donation. The WMDDS Public Relations committee also donated 100 toothbrush covers and zippered  
bags to AYA Youth Collective, an organization that provides  
support to 14-24 year olds facing homelessness or instability.

ADA
n Dr. Cesar Sebates, ADA President-elect, attended the MDA 

December Board meeting and encouraged members to reach 
out to him with any issues.

n Advocacy efforts led to the McCarran-Ferguson antitrust 
reform, resulting in improved transparency and competition in 
the health, dental, and vision insurance marketplaces.

n Advocacy efforts continue for COVID-19 relief and for vaccine 
priority for dentists.

n MDA Annual Session is scheduled for April 22-24. In February, 
the Board of Trustees will decide 
if the meeting will be held 
in-person or virtually this year.
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LMCU NMLS ID #442967.

You’ll love banking here.

Contact Zac Ellerbroek
Mortgage Loan Originator
NMLS ID #138717
(616) 234-6864
(800) 242-9790 x6864
Zac.Ellerbroek@LMCU.org

Whether you’re looking to escape the snow, escape up north, or just escape, 
our second home financing is second to none, including historically low mortgage 
rates and low down payments. 

They said to stay home, 
but they didn’t say which home.
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MEET THE DELEGATION

WMDDS in the MDA House
Brian Mulder, DDS, Grand Rapids

What school did you attend for your 
undergraduate and dental education? 
University of Detroit Mercy.

Where is your practice location? 
Southeast side of Grand Rapids.

What is your favorite part about 
serving the House of Delegates?
Getting to hear about what is going on in the state’s organized dentistry.

What motivated you to get involved 
in organized dentistry? 
I started when I was a student in dental school and have always felt 
that it was an important part of being a dentist. I have had several 
doctors encourage me along the way as well.

Where is your favorite place to visit in 
West Michigan/Michigan?
Pentwater.

In this section, we will introduce delegates and alternate delegates of the House of Delegates who represent WMDDS. This will 
provide members the opportunity to learn about the dentists representing them and for the delegation to share their stories and 
some business from the House.

Brian Mulder, DDS, is married to his best friend, Rachel. 
They are proud parents of two beautiful children, Jonah and 
Emerson. In his spare time, Dr. Mulder enjoys spending time 
with his family and traveling. He also enjoys many outdoor 
activities such as downhill skiing, water skiing, golf, hunting, 
snowmobiling, and biking.

Dr. Brian Mulder is a member of the MDA and House of Delegates.  
He is a past president of the West Michigan District Dental Society.

Do you have any hobbies?
I enjoy skiing, both water and snow, as well as hunting.

Any plans to travel this winter  
or spring?
I am planning on a tour of Europe in the summer if we are allowed to go.
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30 Years for MDA’s Dave Foe

STATE NEWS

Congratulations to Dave Foe, who marked 30 years with the MDA in 
January. Thank you to Dave for his work at the MDA level and for his 
guidance to the WMDDS Editorial Policies Committee. Recently, Dave 
helped the WMDDS create the Bulletin Photo Contest for the Directory 
issue and served as a contest judge. 

Dave is director of print and e-publications for the Michigan Dental 
Association. He has served as managing editor of the MDA Journal 
for the past 29 years and also oversees the MDA website and MDA 
Radiography Training Program. Dave has a master’s degree in 
journalism from Michigan State University and currently serves on  
the Board of Directors of the American Association of Dental Editors  
and Journalists.
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LOCAL NEWS

GRCC is looking for  
Dental Assisting students.

West Michigan’s Best Choice.

WMDDS members: do you know someone who you believe would 

make a good dental assistant?

Refer them to Grand Rapids Community College, where in 10 months 

students are prepared to become Registered Dental Assistants (RDA).

For further information contact: 

Amy Brannon, Health Admissions Coordinator 
amybrannon@grcc.edu  |  (616) 234-4348 

Jamie Klap, Dental Auxiliary Program Director
jamieklap1@grcc.edu  |  (616) 234-4240

2021 MDA House of Delegates
Delegates and alternate delegates were recently elected for the 2021 virtual MDA House of Delegates. The MDA House of Delegates will be held April 
17-18 virtually, which went well last year.

Thank you for representing West Michigan District Dental Society by serving on the delegation!

Alternates
Dr. Amru Albeiruti
Dr. Kalisha Morin

Delegates
Dr. Brian Mulder
Dr. Michael Palaszek
Dr. James Papp
Dr. Erick Rupprecht
Dr. Rachel Sinacola
Dr. Katie Swan, delegation chair

Delegates
Dr. Larissa Bishop
Dr. Patrick Condit
Dr. Alex Gould
Dr. Brandon Jankowski
Dr. Sarah Masterson
Dr. Jacob Miller
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WHAT’S NEW IN WEST MICHIGAN / COUNTY UPDATES

Mecosta County
Alex Gould, DMD  
WMDDS Mecosta County 
Representative, Reed City 

All meetings have been put on hold due to the pandemic. We 
hope everyone is staying healthy and safe, and gets vaccinated 
so we can put this virus behind us. 

Any members new to the area, please reach out so that you may 
be included on email lists for future meetings! You can contact 
me at gouldat@icloud.com.

Kent County
Brandon Jankowski, DDS 
Secretary, Kent County Dental Society 
Grand Rapids 

The Kent County Dental Society recently had their first online 
meeting with Kamyar Nasseh, an economist from the Health 
Policy Institute. He lectured on the dental industry and future 
projections, including how the pandemic has affected dentists. 
Our second online meeting will be an oral pathology review 
presented by Dr. Brett Bezak on March 10, 2021 via Zoom. 

We are still welcoming new members. Please contact our 
secretary, Dr. Rachel Sinacola, at rachelsinacola@gmail.com to 
become a member.

Ottawa County
Tom Anderson, DDS  
WMDDS Ottawa County  
Representative, Holland 

There is no new news from the Holland/Zeeland Dental Society. 
The plan will be to start up again this fall. With vaccinations 
underway, I hope everyone has either gotten their vaccination  
or has an appointment scheduled. Finally, light at the end of  
the tunnel ! Happy 2021.

Ionia/Montcalm County
Sarah Mahar, DDS  
WMDDS Ionia/Montcalm County 
Representative, Greenville 

Keep an eye on your mailboxes! Mailings were sent out 
requesting updated member contact information so that we 
are able to reach all members via email. If you or someone you 
know did not receive a survey, please contact me. Also enclosed 
in the mailing is CE registration information for 2021. The Kent 
County Dental Society has graciously allowed us to attend 
their virtual CE offerings for 2021. All Montcalm and Ionia 
county dental team members were offered vaccines the first 
week of January via Sparrow Health in Ionia. If you missed the 
sign up and would like the vaccine, please let me know. E-mail: 
mahardds@gmail.com | Office phone: 616-754-3511.
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LOCAL SOCIET Y UPDATES / WHAT’S NEW IN WEST MICHIGAN

New Dentist 
Forum
Daniel Grode, DDS, 
New Dentist Forum 
Chairperson, Ada 

The New Dentist Forum is eagerly awaiting 
the opportunity to resume our in-person 
continuing education and networking 
opportunities. I would like to remind you  
that if there is anything that the Forum can 
help you with, please reach out to me at  
Drdan@beckwithfdc.com. I am happy to help 
with any questions or assist you in any way 
that I am able to. 

West Michigan  
Dental Foundation
Kevin Knapp, DDS, MS  
West Michigan Dental Foundation President, Byron Center 

 
Thank you to all of the donors and supporters in 2020. The annual appeal raised 
$30,307! The most ever! With these funds, the WMDF will be able to carry out its 
purpose of improving oral health through the financial support of educational and 
service programs in West Michigan.

Applications for tuition grants were collected prior to January 15th. During February 
and March, the tuition grant committee will begin interviewing applicants. The 
committee will select candidates and the board will vote to approve scholarships. 
Tuition grant and community grant applications can be found on the wmdds.org 
website.

The success of 2020’s golf outing has motivated the board to maintain a late summer 
golf outing date. The date for the 2021 WMDF Golf Outing will be Friday, August 6th, 
2021. The next WMDF board meeting will be on March 8th, 2021.

Kent County Oral  
Health Coalition
Colette Smiley, DDS, Co-Chair of  
Kent County Oral Health Coalition, Grand Rapids

 
Since 2017, the Kent County Oral Health Coalition has provided support to community-based organizations committed to oral health 
improvements for those they serve through its mini-grant program. Community-based organizations looking to increase or improve oral 
health access, education, and awareness apply for these grants which are reviewed and awarded by the KCOHC Steering Committee. Mini 
grant projects must benefit Kent County’s underserved community members and have concrete deliverables designed to increase oral 
health access, education, or awareness. KCOHC proudly announces the recipients of its 2020-21 mini-grants:

n AYA Youth Collective—awarded $1,972.48 for the Comprehensive Health Initiative for Homeless Youth
n Catherine’s Health Center—awarded $2,405 for Restoring and Expanding Access to Dental Care at a Community Health Center
n Exalta Health—awarded $2,142 for Community Outreach – Attention to Dental
n Mel Trotter Ministries—received $980 for Project “Got Teeth?”
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COVID-19 VACCINATION

Seeking Out COVID-19  
Vaccine Information
COVID-19 vaccination distribution has begun throughout the nation, 
including in our home state of Michigan. According to the Michigan 
Department of Health and Human Services, over 330,000 vaccinations 
have been administered to priority groups as of January 13, 2021. 

Dentists and their teams are included in the state’s Phase 1A priority 
group, Tier 3. While the vaccine rollout appears to be slower than 
anticipated, it is underway in each county in our state. In this edition of 
the Bulletin, we have featured a compilation of information regarding 
the COVID-19 vaccine, a list of additional resources for further reading, 
and a photo collage of WMDDS member dentists and their teams who 
have gotten their first and/or second dosage of the vaccine!

MHDDS Michigan Vaccine Data
(As of January 13, 2021)
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Total 831,150

Additional Places for 
Information on the COVID-19 
Vaccines in West Michigan
The MDA Journal
See Jodi Schafer’s columns in the January and February issues of 
the MDA Journal:

n   January: COVID-19 Vaccine as a Condition of Employment
n   February: Addressing Common Employee Concern about 

the Coronavirus Vaccine

Spectrum Health’s MyHealth website
https://www.spectrumhealth.org/covid19/covid-19-vaccine

Kent County Health Department
Michigan.gov/COVIDVaccine

Weekly emails from Michigan Department of 
Health and Human Services (MDHHS) updates

Vaccinate West Michigan
vaccinatewestmi.com

MDA Website
Check out this page on Q&A on Legal Issues and COVID-19 
Vaccination

n   https://www.michigandental.org/legal-article/legal-issues-
with-mandating-covid-19-vaccination/

For employer and employee dentists who have questions about 
vaccinating their team, requiring vaccinations for employees, or how 
to provide exemptions, please see the recent question and answer fact 
sheets produced by the American Dental Association included in this 
article (pages 16–21).
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COVID-19 VACCINATION  /  MDHHS INFORMATION

Michigan Department of Health 
and Human Services Information
Check your email for weekly updates from the MDHHS. They will send 
weekly updates related to the COVID-19 vaccination to registered 
health care workers in our state. Here is information from the email 
sent on January 15, 2021: 

How to Get Vaccinated as a Provider or  
Health Care Worker
All health care providers, as outlined in Phase 1A of the MDHHS priority 
guidance, are currently eligible to be vaccinated.

First, reach out to your employer to see if they have a plan in place  
on when and how you will be vaccinated. They can let you know  
when it is time for you to receive a vaccine at your facility and guide  
you in that process.

If your employer does not have a plan in place, or if you are a provider 
that is a private practice separate from a larger health system, you 
should reach out to your local health department for guidance on when 
and where to receive the vaccine.

Some local health departments have begun scheduling appointments 
for essential workers and adults ages 65 years and older. To make an 
appointment, visit Michigan.gov/COVIDvaccine, then click on vaccine 
locations to find vaccine information for your local health department.  
If you do not see a link for your local health department, there may  
not be information at this time—please check back regularly as  
the page will be updated often. You may also visit the website of  
your local health department to see if they have posted COVID-19 
vaccination information.

ON THE ARM WHERE THE  
SHOT WAS GIVEN

THROUGHOUT THE REST OF  
YOUR BODY

Pain
Swelling

Fever  n  Chills
Tiredness  n  Headache

What to Expect After Vaccination
Now that vaccines are available, we understand that some people may 
have concerns about getting vaccinated. Sharing information about 
what to expect after vaccination can help alleviate patient concerns. 
Patient handouts are available in English and Spanish. 

Common Side Effects
Side effects may feel like the flu and even affect your ability to do daily 
activities, but they should go away in a few days.

Second Dose Instructions
The vaccines currently on the market require a second dose to be 
effective. After receiving the vaccine, individuals will receive a reminder 
card that indicates (a) which vaccine was given and (b) when to receive 
the second dose.

n   Pfizer—21 days after the first dose
n   Moderna—28 days after the first dose

Ensuring Safety
As a reminder, health care professionals are encouraged to report any 
adverse event to the Vaccine Adverse Event Reporting System (VAERS), 
even if it is uncertain or unlikely to be caused by the vaccine. As an 
additional measure, vaccinated individuals should be provided the 
v-safe information sheet, so they know how to quickly notify the CDC if 
they have any side effects after receiving the vaccine.

In most cases, discomfort from fever or pain is normal and a good 
sign that the body is building an immune response. Individuals should 
contact their health care provider:

n   If redness or tenderness at the shot site increases after 24 hours.
n   If side effects are worrying you or do not seem to be going away 

after a few days.
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1. Can I as a healthcare employer require my employees to get COVID-19 vaccines?   
Answer: The answer is likely yes, at least with respect to practice staff with direct patient contact in the operatory, 
including any employed dentists.* Yet, much remains to be determined, not the least of which includes how available 
vaccines are and will become (currently, the only vaccines authorized by the Food and Drug Administration are for 
emergency use and do not have final approval; in addition, they are not yet widely available). See this FAQ page from 
the CDC for more information. State health departments are in the process of prioritizing the classes of individuals to 
receive vaccines as and when they become available.  And, even assuming a vaccine were widely available, the 
question raises a range of potential legal issues, and some practical challenges, you may wish to consider before 
making a business decision to require some or all of your staff to be vaccinated.   
 
If your practice has 15 or more employees, any staff vaccination requirement would be subject to federal legal 
requirements to accommodate disabilities, including pregnancy-related disabling health conditions (e.g., 
preeclampsia, hyperemesis gravidarim) under the Americans with Disabilities Act (AwDA), as well as genuinely held 
religious beliefs and Title VII of the Civil Rights Act of 1964 (Title VII).  On December 16, 2020, the EEOC revised its 
March 17, 2020 initial COVID-19 technical assistance guidance to include new FAQs on the circumstances under 
which an employer elects to require a COVID-19 vaccination as a condition of employment. 
 
With respect to the AwDA, any vaccine requirement must be job-related, consistent with business necessity, and no 
more intrusive than necessary.  Healthcare providers typically meet this standard with respect to COVID-19 as it is 
generally understood that an individual with COVID-19 might pose a direct threat to the health of the employee and 
others. Nevertheless, practices must reasonably accommodate staff members with disabilities unless the practice can 
demonstrate that doing so would pose an undue hardship (significant difficulty or expense) and no viable alternative 
exists.  (See also, FAQs 2 and 3, below.) The parties must engage in an interactive process to determine whether 
and in what form a reasonable accommodation may be appropriate. 
 
Under Title VII, when a practice is on notice that an employee’s religious belief, practice or observance prevents the 
employee from receiving a vaccine, the employer must provide a reasonable accommodation unless doing so would 
cause more than a de minimus cost or burden.  The requirement to accommodate does not require accommodation 
of personal beliefs that do not rise to the level of sincerely held religious beliefs (e.g., vaccine-aversion for other, non-
medical personal reasons, personal doubt as to the existence or severity of COVID-19 infection, etc.). 
State or local law may also inform the circumstances in which a healthcare employee may be required to receive a 
vaccination.  Health departments may themselves require vaccinations for certain healthcare staff or essential 
workers.  These laws – and the definition of which workers are included -- may vary between states and possibly 
even localities within a state.  
 
In addition to legal requirements, practical considerations of who may be required to receive a vaccine – and when – 
will also come into play, at least in the early stages of the vaccine rollout.  Presently, vaccine availability is scarce and 
the timeline for future vaccine delivery remains in flux.  If you do require vaccines in your practice, you may wish to 
consider differentiating between staff members with direct patient contact versus office staff who have little. Finally, 
public support for vaccination is not universal at this stage, so a blanket policy may cause morale issues in the 
practice. 
 
Given the current lack of a definitive roadmap for future vaccine availability (or a clear mandate for its universal use), 
practices may best be served by following health department requirements and encouraging staff vaccinations when 
and as available.  (Updated 1/4/21) 
 
*The anti-discrimination laws do not apply to properly-classified independent contractors, so some of the legal 
concerns addressed in this FAQ may not apply. Nevertheless, practice owners may wish to factor in some of the 
other practical considerations before deciding to require vaccines in this cohort. 
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2. What kind of disability/pregnancy-related accommodations should my practice consider 
in evaluating whether a reasonable accommodation is possible? 
Answer: It is generally assumed that COVID-19 in the healthcare setting might pose a significant risk of substantial 
harm to the health or safety of the individual or others, at least with respect to staff members who have direct contact 
with patients in the operatory setting.  For those staff members with such close patient contact, the critical question 
may come down to whether measures taken before the vaccine became available (i.e., masks, gloves, gowns, 
shields, protective barriers, social distancing, etc.) would constitute a reasonable accommodation to continue with 
respect to a staff member with a disability or pregnancy-related condition that could be harmed by a vaccine.  The 
same question would also apply to non-operatory adjustments made before a vaccine became available.  
 
If prior measures are deemed insufficient, no longer effective or outdated, the practice should be prepared to 
document why and how circumstances have changed since the introduction of vaccines such that continuing with 
those practices would constitute an undue hardship to the practice. The practice must also consider whether other 
accommodations might be reasonable under the circumstances, including job-adjustment or reassignment, working 
from home if possible, or providing unpaid leave if the medical or pregnancy-related complication is resolvable over a 
reasonable time period.  (Updated 1/4/21) 
 
3. What kind of religious accommodations must I consider? 
 
Answer: In the context of COVID-19, the same types of accommodation available for staff members with disabilities 
must generally considered. See FAQ 2, above.  (Updated 1/4/21) 
 
4. If I require staff members to be vaccinated, what proof can I request them to provide? 
 
Answer: Practices should take care not to request any verification that reveals any medical condition of the employee 
aside from vaccination status, as further inquiries may run afoul of federal or state disability laws.  You may wish to 
advise your staff prior to testing the employee not to submit such information. All the practice needs to know is the 
employee’s name and whether a vaccine has been administered (completely in the case of multi-dose vaccines). 
(Updated 1/4/21) 
 
5. If I require my staff to be vaccinated, must I pay for the vaccine and/or provide paid time 
off for them to receive the shot(s) (or pay for time off in the case of side effects)? 
 
Answer: Yes, as appropriate under the circumstances.  While the vaccine itself is provided by the federal government 
through 2021, there may nevertheless be costs associated with administering the vaccine.  If staff members are not 
permitted to opt out of the vaccine requirement, the practice would be responsible for paying the cost of 
administration as well as any time the employee is required to spend off-duty hours under federal and state wage and 
hour laws.  Some practices may opt to engage a third-party vendor to provide vaccines on-site during regular working 
hours to defray costs.  Some staff members may experience side effects that may keep them out of work for a day or 
so afterwards.  Practices should consider providing paid time off in such a circumstance, if possible, if only for morale 
reasons. (Updated 1/4/21) 
 
6. What should I do if a staff member refuses to be vaccinated? Can I terminate their 
employment or re-assign them to another position? 
 
Answer: If an employee refuses a required vaccination, you should gather information about and document why the 
staff member is refusing.  If the reason for the refusal is a claimed disability or religious belief (and your practice has 
15 or more employees), you will need to discuss and document efforts to determine whether a reasonable 
accommodation is possible.  See FAQs 2 and 3, above.  You cannot retaliate against a staff member who exercises 
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their legal right to a reasonable accommodation, nor can you treat similarly-situated classes of employees differently 
because of their race, gender, etc.  If the staff member resists vaccination for non-disability-related or non-religious, 
personal reasons, the practice may still wish to consider accommodation should the practice wish to retain the staff 
member rather than terminating their employment.  (Updated 1/4/21) 
 
7. What if I require a vaccination and a staff member suffers an adverse reaction? 
 
Answer: If a practice requires vaccination as a condition of continued employment, adverse consequences would be 
compensable to staff under state workers’ compensation laws.  Properly-classified independent contractors are not 
generally entitled to workers’ compensation, in which case the practice may be liable if the vaccine was administered 
recklessly or negligently. (Updated 1/4/21) 
 
8. May staff members who have been vaccinated refuse to wear a mask and socially 
distance? 
 
Answer: Not for a while. The reality is, it may take weeks for the vaccine to take full effect, particularly in the case of 
a multi-dose vaccine.  If a person is vaccinated while already infected by COVID-19, the vaccine may not prevent the 
spread of the virus to others.  The data also suggests that while the vaccines are seemingly highly effective, none of 
them have been shown to be 100% effective, meaning there still is a chance of contracting COVID-19. Moreover, we 
do not yet know how effective or long-lasting the vaccine will prove in the long term, or whether someone who 
receives the vaccine may nevertheless spread the infection to others.  (Updated 1/4/21) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Disclaimer: These materials are intended to provide helpful information to dentists and dental team members. They are in no way a substitute for 
actual professional advice based upon your unique facts and circumstances. This content is not intended or offered, nor should it be taken, as legal 
or other professional advice. You should always consult with your own professional advisors (e.g. attorney, accountant, insurance carrier). To the 
extent ADA has included links to any third party web site(s), ADA intends no endorsement of their content and implies no affiliation with the 
organizations that provide their content. Further, ADA makes no representations or warranties about the information provided on those sites. 
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COVID-19 Vaccines in the Dental 
Workplace: FAQs for Employee Dentists 

1. Can the dental practice I work for require me to get a COVID-19 vaccine?   
Answer: The answer is likely yes, at least with respect to practice staff with direct patient contact in the operatory, 
including any employee dentists.* Yet, much remains to be determined, not the least of which includes how available 
vaccines are and will become (currently, the only vaccines authorized by the Food and Drug Administration are for 
emergency use and do not have final approval; in addition, they are not yet widely available). See this FAQ page from 
the CDC for more information. State health departments are in the process of prioritizing the classes of individuals to 
receive vaccines as and when they become available.  Dentists are slated to be among the first to receive vaccines. 
That said, should a practice decide to require staff to be vaccinated, exceptions to the requirement may need to be 
considered from a legal and practical standpoint.  
 
If the practice has 15 or more employees, any staff vaccination requirement would be subject to federal legal 
requirements to accommodate disabilities, including pregnancy-related disabling health conditions (e.g., 
preeclampsia, hyperemesis gravidarim) under the Americans with Disabilities Act (AwDA), as well as genuinely held 
religious beliefs and Title VII of the Civil Rights Act of 1964 (Title VII).  On December 16, 2020, the EEOC revised its 
March 17, 2020 initial COVID-19 technical assistance guidance to include new FAQs on the circumstances under 
which an employer elects to require a COVID-19 vaccination as a condition of employment. 
 
With respect to the AwDA, any vaccine requirement must be job-related, consistent with business necessity, and no 
more intrusive than necessary.  Healthcare providers typically meet this standard with respect to COVID-19 as it is 
generally understood that an individual with COVID-19 might pose a direct threat to the health of the employee and 
others. Nevertheless, practices must reasonably accommodate staff members with disabilities unless the practice can 
demonstrate that doing so would pose an undue hardship (significant difficulty or expense) and no viable alternative 
exists.  (See also, FAQs 2 and 3, below.) The parties must engage in an interactive process to determine whether 
and in what form a reasonable accommodation may be appropriate. 
 
Under Title VII, when a practice is on notice that an employee’s religious belief, practice or observance prevents the 
employee from receiving a vaccine, the employer must provide a reasonable accommodation unless doing so would 
cause more than a de minimus cost or burden.  The requirement to accommodate does not require accommodation 
of personal beliefs that do not rise to the level of sincerely held religious beliefs (e.g., vaccine-aversion for other, non-
medical personal reasons, personal doubt as to the existence or severity of COVID-19 infection, etc.). 
 
State or local law may also inform the circumstances in which a healthcare employee may be required to receive a 
vaccination.  Health departments may themselves require vaccinations for certain healthcare staff or essential 
workers.  These laws – and the definition of which workers are included -- may vary between states and possibly 
even localities within a state.  (Updated 1/6/21) 
 
*The anti-discrimination laws do not apply to properly-classified independent contractors, so some of the legal 
concerns addressed in this FAQ may not apply. If you are an independent contractor, in other words, it may be easier 
for a practice owner to enforce a vaccine mandate. 
 
2. What kind of disability/pregnancy-related accommodations should I expect my practice 
owner to consider in evaluating whether a reasonable accommodation is possible? 
Answer: It is generally assumed that COVID-19 in the healthcare setting might pose a significant risk of substantial 
harm to the health or safety of the individual or others, at least with respect to staff members who have direct contact 
with patients in the operatory setting.  For employee dentists, the question may come down to whether measures 
taken before the vaccine became available (i.e., masks, gloves, gowns, shields, protective barriers, social distancing, 
etc.) would constitute a reasonable accommodation to continue with respect to a disability or pregnancy-related 
condition that could be harmed by a vaccine.   

ADA INFORMATION FOR EMPLOYEE DENTISTS  /  COVID-19 VACCINATION
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If the practice owner refuses to maintain the status quo, i.e., if prior measures are deemed insufficient, no longer 
effective or outdated, the practice should be prepared to document why and how circumstances have changed since 
the introduction of vaccines such that continuing with those practices would constitute an undue hardship to the 
practice. The practice must also consider whether other accommodations might be reasonable under the 
circumstances, including job-adjustment or reassignment, working from home if possible, or providing unpaid leave if 
the medical or pregnancy-related complication is resolvable over a reasonable time period.  (Updated 1/6/21) 
 
3. What kind of religious accommodations must my practice owner consider? 
 
Answer: In the context of COVID-19, the same types of accommodation available for staff members with disabilities 
must generally considered. See FAQ 2, above.  (Updated 1/6/21) 
 
4. If I am required to get a vaccine, what kind of proof can my practice owner ask me to 
provide? 
 
Answer:  All the practice needs to know is your name and whether a vaccine has been administered (completely in 
the case of multi-dose vaccines). You should not be asked any for verification that reveals any of other of your 
personal medical information. (Updated 1/6/21) 
 
5. If I am required to get vaccinated, who pays for the vaccine? If I have to take off time 
from work to get the vaccine must the practice owner pay me for that time? What if I need 
time off from work due to side effects of the vaccine? 
 
Answer: The practice owner, as appropriate.  While the vaccine itself is provided by the federal government through 
2021, there may nevertheless be costs associated with administering the vaccine.  If staff members are not permitted 
to opt out of the vaccine requirement, the practice would be responsible for paying the cost of administration as well 
as any time the employee is required to spend off-duty hours under federal and state wage and hour laws.  Some 
practices may opt to engage a third-party vendor to provide vaccines on-site during regular working hours to defray 
costs.  If you do experience side effects, whether you are entitled to paid sick leave would depend on the practice’s 
policies or whether the side effects could be considered a compensable state workers’ compensation law claim. 
(Updated 1/6/21) 
 
6. What if I refuse to be vaccinated for personal reasons? Can I be fired or re-assigned to 
another position? 
 
Answer: If you refuse a required vaccination, you should be prepared to advise the practice owner of the reason(s) 
for the objection and provide any supporting documentation.  If the reason for the refusal constitutes a disability or 
religious belief (and your practice has 15 or more employees), you and the practice owner must discuss whether a 
reasonable accommodation is possible.  See FAQs 2 and 3, above.  A practice cannot retaliate against a staff 
member who exercises their legal right to a reasonable accommodation, nor can it treat similarly-situated classes of 
employees differently because of their race, gender, etc.  If you resist vaccination for non-disability-related or non-
religious, personal reasons, you may nevertheless wish to discuss whether an accommodation might still be 
reasonable under the circumstances. If the practice owner does not agree, however, it could terminate the staff 
member.  (Updated 1/6/21) 
 
7. What if I receive a vaccination and suffer an adverse reaction? 
 
Answer: If a practice requires vaccination as a condition of continued employment, adverse consequences would be 
compensable to staff under state workers’ compensation laws.  Properly-classified independent contractors are not 
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generally entitled to workers’ compensation, in which case the practice may be liable if the vaccine was administered 
recklessly or negligently. (Updated 1/6/21) 
 
8. If I get the vaccine, can I stop wearing a mask and socially distancing? 
 
Answer: Not for a while. The reality is, it may take weeks for the vaccine to take full effect, particularly in the case of 
a multi-dose vaccine.  If a person is vaccinated while already infected by COVID-19, the vaccine may not prevent the 
spread of the virus to others.  The data also suggests that while the vaccines are seemingly highly effective, none of 
them have been shown to be 100% effective, meaning there still is a chance of contracting COVID-19. Moreover, we 
do not yet know how effective or long-lasting the vaccine will prove in the long term, or whether someone who 
receives the vaccine may nevertheless spread the infection to others.  (Updated 1/4/21) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Disclaimer: These materials are intended to provide helpful information to dentists and dental team members. They are in no way a substitute for 
actual professional advice based upon your unique facts and circumstances. This content is not intended or offered, nor should it be taken, as legal 
or other professional advice. You should always consult with your own professional advisors (e.g. attorney, accountant, insurance carrier). To the 
extent ADA has included links to any third party web site(s), ADA intends no endorsement of their content and implies no affiliation with the 
organizations that provide their content. Further, ADA makes no representations or warranties about the information provided on those sites. 
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Drs. Stephanie Kloostra &  
Anthony Guinn, Grand Rapids

Dr. Thomas Anderson  
Holland

Dr. Alexandra Dodds 
Grand Rapids

Dr. Bradley Robinson
Grand Rapids

Dr. Veronica Hamilton 
Grand Rapids

Swan Orthodontics Team, Caledonia
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Dr. Margaret Gingrich
Big Rapids

Dr. Dan Grode, Grand Rapids  
Megan Riley, DA, Grand Rapids

Dr. Rebecca Vander Baan
Grandville

(L to R) Michele Kailing, Nicole Spedowski, 
Melinda Stout, Big Rapids

Dr. Kathryn Swanson
Grand Rapids

Katie Belland 
Grand Rapids

Advanced Oral Surgery Team
Grand Rapids
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Discounts and benefits you may be missing:
• 10% MDA member discount.

• 15% claim-free credit.

• 10%, three-year discount upon completion of  
the PPP risk-management course. 

• Special discounts for new graduates and first-time 
practice owners

• Claims-made or occurrence coverage—you choose!

• Access to dedicated legal counsel specializing  
in dental malpractice—even for state dental board 
meetings.

800.860.2272 • mdaprograms.com

3657 Okemos Road, Suite 100 • Okemos, MI 48864-3927  

With your professional  
liability insurance.
It’s imperative to work with a trusted  

insurance resource who will stand beside 

you should disaster strike

At any stage of your career, MDA Insurance 

will ensure you are adequately protected. 

Your policy should be reviewed regularly  

to ensure your coverage is sufficient and  

you are receiving all the discounts you are 

entitled to.

Call 800-860-2272 for an insurance review  

or a quote or visit mdaprograms.com. 

 

Don’t take chances 
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WELCOME TO WEST MICHIGAN

Rhett Baylor Jackson, DDS,  
Grand Rapids
Dr. Rhett Jackson returns to his hometown to 
practice with his father and hero, Dr. Bruce 

A. Jackson II. He is also interested in finding a part-time 
associateship position to continue in learning, increasing his 
clinical skills, and work weekend hours.

Undergraduate: University of North Carolina at Chapel Hill 
Graduate: University of Michigan 

Q:  Do you have any hobbies? 
A:  I enjoy walking, hiking, fishing, cooking, sports, and traveling. 

My favorite winter activity is ice fishing.

Q:  Is there any activity or organization you’d like to join in  
West Michigan? 

A:  In 2021, I plan on volunteering with a local non-profit called 
Beer City Dog Biscuit, and I would like to help WMDDS with 
their tuition grant scholarship program.  

Q:  Where is your dream travel destination? 
A: Bora Bora

Q:  What would you do if you won the lottery? 
A:  Pay off my student loans, travel, and support local restaurants 

by catering meals to homeless shelters. 

Q:  Do you consider yourself a snow person or a beach person?
A: Snow person

Katherine Sage, DMD, MSD, Jenison
Dr. Sage joins Drs. Mark and Breanna Powell at 
Powell Orthodontics. She is happy to be reunited 
with her family who resides in West Michigan.

Undergraduate: Loyola University in Chicago 
Graduate: LECOM School of Dental Medicine 
Residency: Jacksonville, Florida 

Q:  What is your favorite dental instrument?
A:  My favorite dental instrument is the band pusher/ligature 

director combo. 

Q:  What’s your “go to” karaoke song?
A:  Neil Diamond’s “Sweet Caroline.”

Q:  Do you have any pets?
A:  I have a dog named Bourbon.

Q:  If you could go on any game show, what would it be?
A:  I would love to be a contestant on Family Feud!

Q: Do you have a New Year’s resolution?
A:  My New Year’s resolution is to set sustainable and healthy 

habits and get more sleep! 

J. Stephen Sill, DMD, Grand Rapids
Dr. Sill, who relocated from Las Vegas, NV to Michigan, 
is enjoying living closer to his grandchildren and his 
position at Cherry Health's Ferguson Clinic. A former 

private practice owner, he also served on the the Nevada Dental 
Board, The Joint Commission, WREB, and CDCA.

Dental Education: OHSU (That’s Oregon, not that other university 
down south of here).

Q: Do you have any hobbies?
A:  I am a wood carver and I like to carve characters for bolo ties.  

I would like to get involved and do a little trap shooting.

Q: Favorite places to vacation or spend time?
A: My favorite place to go is hiking in the Grand Canyon. 

Q: Do you root for any particular team?
A:  I am from Vegas, so I always root for the team that will cover the 

spread.

Q: What’s your favorite dental instrument and why?
A:  I am old school and still place a few amalgams. So if anyone has 

any chisels and hatchets that they would like to donate…

Q:  What do you think of the weather in West Michigan?
A:  The weather is a nice change from Nevada, and the cooler temps 

have helped me run the fastest 5K times of my life. 
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Mark VanderWal
OWNER

You care for your patients, we care for your technology.
601 3 Mile Rd NW, Suite C, Grand Rapids, MI 49544  |  CELEBRATING 15 YEARS OF EXCELLENCE

Contact us today to learn more: 616.207.4010 or bridgeitsupport.com

Then it is time to give us a call!  We’ve been specializing in dental practice IT 
support for over 15 years. 

We’ll get your computers, printers, cameras, sensors, and network working 
flawlessly. 

No excuses.  No dropping the ball.  No hassles.  Guaranteed.

We GUARANTEE we can diagnose and fix your IT problems, or you don’t pay, 
PLUS we’ll give you $100. 

See what our clients say at www.bridgeitsupport.com/our-clients

Feel Like You’ve Outgrown Your Computer Guy?

Tired Of Waiting For Him To Respond?
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DS: When and how did you first get involved  
in clay shooting?
JC: I started shooting as a child but became more serious about it when 
my children began shooting on the junior shooting teams. For the past 
two years, we’ve been pretty active in improving our skills as a family. 

DS: What is your favorite aspect of the hobby?
JC: I really enjoy the camaraderie; I have made many good friends 
through shooting at the Kent County Conservation League. It also 
allows me to spend quality time with my boys outdoors. It gets us off 
the TV, computers, and cell phones. 

DS: Of all the clay shooting games which is  
your favorite and why?
JC: There are many different shooting games and they all present their 
own challenges. I particularly enjoy shooting skeet and sporting clays. 
Some games like skeet and trap remain the same and others vary as 
the courses are changed, like sporting clays. Sometimes I win and other 
times my kids humble me.

DS: Have you ever competed in the sport?
JC: I have competed with my sons in a few competitions with skeet and 
sporting clays on the east side of the state. But I’d like to participate 
more in regional competitions. My son Ryley competes in some national 
tournaments, so I’ve travelled with him, and it’s always a proud father 
moment watching him excel.

Do you know of a dentist with an interesting hobby or talent? Email WMDDSBulletin@gmail.com so we can feature them.

Trap and Skeet Shooting
Judd Carroll, DMD, Lowell

DENTISTS BEYOND THE CHAIR / OUR COMMUNITY

 
 
Judd Carroll, DMD, is a general dentist practicing in Lowell. 
He has been a lifelong West Michigan resident. Judd 
graduated from Grand Rapids Christian and attended Calvin 
College for his undergraduate education. He graduated from 
University of Louisville with a degree in Doctor of Dental 
Medicine in 1994.

He has three boys who he regularly spends time with 
outdoors and who are also involved in clay shooting sports.

Submitted by David Selis, DDS, MS, Grand Rapids 
WMDDS Associate Editor
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Registration forms will be mailed 2 months prior to each course and will also be available online at www.wmdds.org. 

Upcoming WMDDS Continuing 
Education Programs

OUR COMMUNITY / ANNOUNCEMENTS

West Michigan District Dental Society is an  
ADA CERP Recognized Provider. 

Presented by Lou Graham, DDS
Friday, October 29, 2021  |  Frederik Meijer Gardens & Sculpture Park | CE credits: 7

Presented by David Landwehr, DDS, MS 
Friday, January 21, 2022  |  Frederik Meijer Gardens & Sculpture Park | CE Credits: 7

March 2022 Speaker and Program to be Announced

Diagnostically Driven Dentistry:  
The Business of Dentistry and How it All Fits Together

Predictable Endodontic Outcomes In The General Practice:  
Efficiency Through Simplicity
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ANNOUNCEMENTS / OUR COMMUNITY

Rescheduled/Canceled Events

WMDDS Silent Bell Awards Night and Celebration
has been rescheduled to January 14, 2022 when WMDDS 
will honor Dr. John Vander Kolk with the Silent Bell.
The event will be held at the JW Marriott.

2021 WMDDS Bulletin Photo Contest
The West Michigan District Dental Society Bulletin held the first Bulletin Photo Contest this year and received almost thirty  

wonderful submissions from dentists throughout West Michigan. It was such a success that we have decided to make it an annual event.  
This contest is open to all WMDDS member dentists and their dental teams!

Email your contest submissions to: WMDDSBulletin@gmail.com
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CLASSIFIED ADS

Opening Opportunity – Seeking both 
a part-time and full-time associate in our 
general dental office in Grand Rapids. Looking 
for a dentist who cares about building patient 
relationships and high quality patient care, 
Potential for partnership and/or ownership 
in the future. If interested in knowing more 
about the positions please contact Hilary Tien 
at: Hilary.Tien@gmail.com or 616.309.4567.

Dental Office Condominium for Sale 
or Lease – in SE Grand Rapids/Kentwood. 
Beautiful end unit. 1400 square feet of space 
including 3 full operatories and a fourth 
plumbed and ready for a chair. Wet lab, staff 
room, reception and business office, and 
bonus private office with private bathroom 
which includes a shower. Would be great for 
starting a new practice or relocating. 2013 
Eastcastle Dr., Suite A, Grand Rapids, MI 
49508 will be available beginning January 
1, 2019. Please text or call 616.307.7813 
or email: sugi50@sbcglobal.net for more 
information or an appointment to view the 
space. Willing to sell or lease. Don’t miss this 
great opportunity.

Grand Rapids Northwest Side Dental 
Office Space for Lease – Approximately 
1030 square feet with three treatment rooms, 
lab, front desk and furnished reception room. 
Two of the rooms are equipped with dental 
chairs, x-ray heads, handpieces, curing light, 
instruments and intraoral camera. The third 
room could easily be plumbed for another 
treatment operatory. Although some of the 
equipment is dated, this could be an ideal 
opportunity for a specialist, satellite office, or  
a recent graduate who wants to start a practice  
without taking on a lot of financial burden. 
Please contact me at drdon2015@aol.com

Are you someone who really cares about 
your patients and you always want them 
to have the very best care? Maybe you’re 
getting tired of working so many days or the 
stress of dealing with business ownership 
and just want to slow down, but the need to 
care for your patients keeps you going? My 
name is Dr. Adam Piotrowski and I have a 
family owned dental practice in Grand Rapids 
for which I am looking to add more patients 
and doctors to our expansive space. We are 
always going to be a family owned business 
and excellent patient care is our first priority. 
If you would like to decrease the amount of 
stress related to running a dental practice and 
you would be open to transitioning yourself 
and your practice into our state of the art 
facility so you can continue to ensure the 
absolute best care for your patients without 
the burden of ownership, then I would like 
to speak with you. You’ve worked too hard 
building your family business to let it go for 

The classified ad rate is $10.00 up to and including 30 words; additional words 15¢ each. Space permitting, WMDDS members may place ads free  
of charge as a membership service. Ads should be submitted in writing and sent with payment to Elaine Fleming, WMDDS, 301 Waters Building, 
Grand Rapids, MI 49503. Telephone numbers and hyphenations count as two words, abbreviations count as one word. Ads received after the first of 
the month prior to publication may appear in the following issue.

less that you deserve. We are open to mergers 
and acquisitions of all types including working 
together or a complete purchase and walk 
away. I look forward to speaking with you. 
Thank you and God Bless. Please respond if 
interested to doctor@pfdgr.com.

Seeking Associateship in West Michigan 
– Graduating dental student seeking to 
connect with a dentist in the Grand Rapids 
area who is looking to add a motivated, 
personable and hard-working associate to 
their practice. Please contact Ola at  
olakobie@umich.edu or 734-330-2508.

Seeking Associate Dentist in SE Grand 
Rapids – We are an incredible team-driven, 
patient focused dental practice looking for 
a great, outgoing, fast learning Associate 
Dentist to join us in becoming Grand Rapids’ 
premier oral health facility. At Precision 
Family Dental we value our team above 

The Holland Free Health Clinic is in need of volunteer health providers for  
our dental program. Our waiting list for services has grown substantially during the 
COVID-19 pandemic closure. We are looking for volunteer: 

n Dental hygienists to evaluate patient dental concerns, provide prophylaxis, educate 
patients regarding their oral health, and x-ray acquisition.

n Dentists to provide prosthodontics, restorations, and extractions at HFHC or your office.

n Dental assistants to support and assist dentists during dental procedures.

HFHC is committed to accommodating volunteers’ availability any day and time. This is a 
great way to serve the community and earn CE credits for professional license renewal. 

If you or any of your colleagues are interested, please visit our website (hfhclinic.org/
volunteer) to submit a volunteer application today or contact the Dental Program 
Coordinator, Kaitlyn Meiste at 616.392.3601, ext. 206 or kmeiste@hfhclinic.org.
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all else and we are looking for a fabulous 
associate who is a team player, wants to 
take great care of their patients, and have 
some fun. We are looking for someone with a 
minimum 2 yrs experience or GPR/AEGD and 
who is excited about technology and learning, 
but open to all applicants. Looking for 
someone who is interested in finding a great 
home where they can grow their skills as they 
prepare to take over their own practice or 
become an owner in this one. This will be a 
3 to 4 days/week position with an occasional 
evening or Saturday to help support the 
needs of our community. If interested please 
respond with CV to Doctor@pfdgr.com.

Southeast Grand Rapids – Long established 
general dental practice looking for a person 
to transition from associate to equal partner 
to owner. Excellent reputation and service in 
the community for more than 36 years. This 
7 operatory office is state-of-the-art and fully 
digital, including digital x-rays and Panorex. 
Highly trained, experienced staff who are very 
pleasant and wonderful to work with. Please 
submit your resumé to doc@drpeterzwier.com.

Southeast Grand Rapids Space for Lease 
– LOCATION, LOCATION, LOCATION ...PRIME 
LOCATION, CLASS A OFFICE BUILDING ON THE 
EAST PARIS MEDICAL CORRIDOR, 4000 S.F., 
8-treatment room office at 1151 East Paris Ave. 
SE. Modern decor, full basement for storage, 
server closet and utilities. Plenty of storage,  
large staff break room. Ideal for dental 
specialist or medical office. Available in  
early 2022. Contact Dr Sam Bander at  
drsam@banderdentalgroup.com for more 
information. 

Southeast Dental Practice for Sale –
3-1/2 day private practice with month to 
month lease available. Amenable to slow 
transition or complete buy out. Flexible 
regarding transition time. Please respond to 
mhwdentist@gmail.com.

Knapp’s Corner Area Fully Built-Out 
Dental Suite – Modern high-tech, 3295 sq. 
ft. main floor dental space; 1750 Grand Ridge 
Court Professional Building. All plumbing 
complete for three private ops, three modular 
spaces, sterilization, lab, business, team 
lounge and doctor office with shower. $250K 
value dental build-out is complete with 
newer carpet. Plumbed for air, vacuum, 
nitrous, water, electric, Cat5, modular phones, 
HVAC and overhead video. Heated building 
entrance walk, monument signage, ample 
parking. In-suite natural gas included in CAM, 
beautiful finishes and lots of natural lighting.  
Conveniently located off the East Beltline  
east of Meijer at Knapp’s Corner. Contact 
Jason Makowski at 616.575.7034 or  
jasonm@naiwwm.com.

Dental Student Seeking Mentorship/
Associateship – In West Michigan area.  
Third year student interested in connecting 
with a dentist considering an associate in the 
near future. Please contact kcorsbie@umich.edu 
if interested.

Dentist Wanted – Two days a week for 
approximately eight weeks for a maternity 
leave starting in mid-December. A very 
progressive rural dental office in beautiful 
downtown Lakeview, Michigan. Call 
989.560.6895 for further information.

UofM Graduate Seeking Associateship
 – 4th year University of Michigan (female) 
Dental student seeking mentorship associate 
position. Highly motivated student, eager to 
take guided opportunity in digital dentistry, 
Invisalign, cosmetic/aesthetics, sleep 
medicine, general dentistry. Please contact 
vkbhatia@umich.edu or 248-854-0714

Graduating Dental Student Seeking 
Mentorship/Associateship – I am a 4th 
year dental student at UofM graduating 
in May. I have a strong work ethic and 
am willing to continually adapt. Seeking 
mentorship and interested in connecting with 
a dentist considering a part-time or full-time 
associate. My contact is 734-925-1196 or 
siddach@umich.edu.

Ottawa County Department of Public 
Health-Miles of Smiles – is seeking a 
contractual dentist 2-4 days per MONTH to 
work on our “Brand New” 40-foot dental 
mobile unit. This is a paid contractual 
position. Please email resume to dbassett@
miottawa.org or call if you have any 
questions: 616-494-5540. Check out our 
website @ www.miottawa.org/dental.

Baxter Dental Clinic – located within the Baxter Community Center, is looking for dentists 
to cover a 4-hour shift on an occasional Wednesday afternoon. It could be a once-a-month 
shift or one time per year opportunity to give back! We are closed June, July, and August. 
This is a volunteer position and we offer 2 hours of Continuing Education Credit for the 4-hour 
shift. Baxter Dental serves a community that is under/uninsured and your help would be 
providing our patients with basic dental care– exams, fillings and simple extractions. Please 
respond to twyla@baxtercommunitycenter.org if interested or if you’d like more information. 
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We find every 
hole in your 

financial plan, 
and help you 

fill it!

Working hard to  
get you covered,  
Molly Murray and 
her team help with 
protection against risk, 
now offering over 65 
companies:

4139 Embassy DR SE
Grand Rapids, MI  49546

Call Molly Murray Today! 
616.552.8398 (o)  •  616.264.8391 (m)

• Life Insurance, Group and Individual
• Disability Insurance, Group and   
 Individual & Business Overhead
•  Key Person, Buy/Sell, or Deferred   
 Compensation
• Health Insurance, Individual, Group  
 & Medicare
• Long Term Care Protection

As independent agents,  
identifying and defining  

optimum solutions to fill that 
hole in your financial plan  

is primary.

Mission Statement: An organization dedicated to the improvement of oral health 
through the financial support of education and service programs to address the needs 
identified by the dental profession and the communities it serves in Kent, Ottawa, Ionia, 
Mecosta and Montcalm counties.

ANNUAL GOLF OUTING 
FRIDAY, AUGUST 6, 2021

 
The Meadows on the Allendale Campus of  

Grand Valley State University 
9:00 am shotgun start

Main Event Sponsor:

Watch for more information about the  
golf outing in future issues of the WMDDS Bulletin. 

Questions? Contact Elaine Fleming at  
616.234.5605 | efwmdds@aol.com
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      free
consultation

set up 
your 616.914.4479

info@ddsintegration.com

www.ddsintegration.com

ddsintegration

PO Box 150633 
Grand Rapids, MI 49515

Dental Specialty

Friendly Experts

IT Systems/Support

Forward Thinking

Free consultation

What if IT wasn’t dreadful?
Imagine friendly conversations with human-like words and explanations. 

Imagine talking to someone who understands and cares about your needs. 

Imagine (take a deep breath) you actually liked your IT support team and 

they liked you. Imagine calling DDS Integration to make all this come true. 

Now, stop imagining and call!


